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ABSTRAK 
 
 
Opini audit going concern merupakan opini audit yang diterbitkan 
oleh auditor independen sebagai bentuk keraguan terhadap kelangsungan 
usaha perusahaan. Penerbitan opini audit going concern akan membuat 
manajemen cenderung melakukan pergantian KAP secara sukarela 
karena mereka berharap auditor independen yang ditunjuk akan 
menerbitkan opini wajar tanpa pengecualian. Komite audit merupakan 
komite yang dibentuk oleh dewan komisaris yang salah satu tugasnya 
adalah memberikan rekomendasi kepada dewan komisaris mengenai 
penunjukan auditor independen. Komite audit berperan menyelesaikan 
perselisihan antara manajemen dan auditor independen ketika auditor 
menerbitkan opini yang tidak diharapkan manajemen. Peran dan 
karakteristik komite audit diharapkan mampu menurunkan 
kecenderungan manajemen untuk melakukan pergantian KAP secara 
sukarela, ketika auditor menerbitkan opini audit going concern.   
Penelitian ini bertujuan untuk (1) meneliti apakah opini audit going 
concern berpengaruh terhadap pergantian KAP secara sukarela, (2) 
memberikan bukti bahwa karakteristik komite audit yang diproksikan 
dengan komite audit independen, komite audit yang memiliki keahlian 
akuntansi dan keuangan, serta aktivitas komite audit mampu memoderasi 
pengaruh opini audit going concern terhadap pergantian KAP secara 
sukarela. Penelitian ini menggunakan menggunakan sampel perusahaan 
non keuangan yang terdaftar di BEI selama periode 2003-2013. 
Penelitian ini memberikan bukti bahwa (1) opini audit going concern 
tidak berpengaruh signifikan terhadap pergantian KAP secara sukarela, 
(2) karakteristik komite audit tidak mampu memoderasi pengaruh opini 
audit going concern terhadap pergantian KAP secara sukarela.  
 
Kata kunci: Pergantian KAP secara sukarela, opini audit going concern,    
komite audit 
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ABSTRACT 
 
 
Going concern audit opinion is an audit opinion which is issued by 
independent auditor when auditor finds doubts about company’s business 
continuity. The issuance of going concern audit opinion will make 
managerial tend to change its audit firm voluntary because they expect 
that appointed independent auditor will issue an unqualified opinion. 
Audit committee is a committee which is formed by board of 
commissioner to give recommendations about audit firm’s selection. 
Audit committees have a role to settle disputes between management and 
independent auditor when the auditor is not issue audit opinion which is 
expected by management. The role and characteristics of audit committee 
will be more likely to resist managerial attempts to change its audit firm 
voluntarily following the issuance of a going concern report.  
The study aims to (1) examine whether going concern audit opinion 
will affect management to changes its audit firm; (2) provide evidence 
that audit committee characteristics which are proxied by independent 
audit committee, have financial expertise, and audit committee activities 
is able to moderate the effect of going concern audit opinion on the 
change of audit firm voluntarily. This study use non-financial companies 
that listed on Stock Exchange during the period 2003-2013 as sample. 
This study provides evidence that (1) going concern audit opinion does 
not significantly affect management to change its audit firm voluntarily; 
(2) the characteristics of audit committee is not able to moderate the 
effect of going concern audit opinion on the change of audit firm 
voluntarily. 
 
Keywords: Audit firm change voluntarily, going concern audit opinion, 
audit committee 
